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 a non-profit, charitable Land Trust 
working throughout British 
Columbia

 protects important habitat for 
plants, animals and natural 
communities as well as properties 
with historical, cultural, scientific, 
scenic or compatible recreational 
value

 3 main programs: 
- Covenants & acquisition
- Education
- Restoration





SISȻENEM
Salish Sea, BC

SISḴ means “enjoying the sun,” 
ȻEN is a feeling of inner peace,

EM means a place where these 
things happen
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Project beginnings

• Dr. Tara Martin, Chair Conservation UBC. 
The Conservation Decision Lab

• Studies coastal islands

• Reference point for restoration

• Unique opportunities 
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• Strategic Planning and the Recommendations of the 
Truth and Reconciliation Commission

• Donor response

• Staff and Board impacts

• BC and Canada wide impacts

• W̱SÁNEĆ Leadership Council Partnership

• TLC fundraising

Project planning
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SISCENEM Partnership 
agreement

Feb. 2021, TLC entered an agreement with the 
W̱SÁNEĆ Leadership Council to transfer title of 
SISCNEM as an act of reconciliation

• Restore the island using First Nation land 

management techniques

• Limited public access by invitation only

• Research and scientific study

• Cultural events and education

• Intergenerational transfer of knowledge

• Spark other acts of reconciliation



TLC will work together with the W̱SÁNEĆ Leadership 
Council to draft and register a conservation covenant and 
develop a co-management plan that will incorporate 
Indigenous land management principles that will provide 
access for cultural, education, research, and monitoring 
purposes



SISCENEM covenant work

• the land covenant as an instrument is 
inherently situated in colonial ideas of 
private property ownership.

• the best that can be done is to “indigenize” 
the covenant and make the provision as 
broad and as flexible as possible.

• a foundational W̱SÁNEĆ legal principle is 
that humans do not and cannot own land –
rather, the land owns us, we are the land

• Circle meetings with elders, council to build 
relationships 

• Support from UBC and UVIC indigenous law 
students





Covenant drafting recommendations

1. A focus on intention as opposed to details 

- the covenant be drafted more broadly when it comes to 
defining restrictions and allowable practices

- showcasing the intention of the parties with this land 
transfer as well as the collaborative relationship between 
the parties

- a tool to document W̱SÁNEĆ legal principles and cultural 
beliefs that will form the basis of the relationship between 
the parties and guide future land management practices

- the story of LEȽ,TOS be incorporated into the recitals of the 
covenant to help the reader view the covenant with this 
important W̱SÁNEĆ worldview in mind

- instead of the word “Owner”, WLC be referred to as the 
“Covenantor” in the covenant as the concept of land 
ownership is based on a Western worldview and does not 
align with W̱SÁNEĆ worldview. 

Think Islands as relatives



Covenant drafting recommendations

2. Guided by nature

- W̱SÁNEĆ People fulfill their caretaking obligations by 
“assisting” the animals and the plants to help them survive

- W̱SÁNEĆ caretaking practices cannot be too strictly defined in 
the covenant or the co-management plan

- Both the Covenant and the co-management plan need to be 
written flexibly and include provisions that allow for revisions of 
the co-management plan as SISȻENEM’s caretaking needs 
change

Photo: Alex Harris



Covenant drafting recommendations

3. Dispute resolution

- The W̱SÁNEĆ approach looks beyond the immediate issue 
and takes into account the ongoing relationship of the 
parties while the Western approach focuses solely on the 
issue and often looks to identify the “guilty” party

- dispute resolution section include provisions that promote 
a collaborative and non-adversarial relationship and 
encourage the parties to work together through sharing of 
knowledge and relevant oral histories

- the mediation clause be amended to include a Hybrid 
Process.  Designed by a First Nations leader and former 
Grand Council Chief and two Canadian mediators, this 
process utilizes a team of culturally fluent practitioners to 
facilitate the process

- The benefit of having a team instead of one individual 
mediator is that it can “broaden perspectives and bridge 
understandings” when the parties come from 
fundamentally different worldviews as it is in this case



Co-management plan process

Incorporating W̱SÁNEĆ legal principles into the covenant
is only a first step.

- a document written from a W̱SÁNEĆ perspective while 
incorporating Western conservation practices when appropriate. 

- Leads with W̱SÁNEĆ legal principles such as ÁTOL – respect for 
the rights of others, ÍY, ŚW̱ḰÁLEȻEN & SDIWIEȽ – good intentions 
and prayer, EN SḴÁU – reciprocity, and ȽIȽEȻ –
interconnectedness , can play an integral role in defining the 
conservation and management practices of WLC. 

-consulting with SENĆOŦEN speakers to translate headings, 
subheadings, and possibly recitals into SENĆOŦEN. 
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We continue to learn

- the general efficacy of conservation covenants as an 
instrument in the revitalization of W̱SÁNEĆ law, we are not 
entirely convinced that they are useful. 

- this project and the reclamation of SISȻENEM is a big 
step in the process of decolonization

- covenants inherently put the WLC in a servient position 
and the covenant holder in a dominant one; the WLC is 
burdened, while the holder retains an interest
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Join us! 

admin@conservancy.bc.ca
www.conservancy.bc.ca

250 479 8053
@tlc4bc

Restoration

Covenant Monitoring

Passport to Nature

Abkhazi Garden

Office Admin

Board of Directors


